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Career Counselling



Thank you for taking the time to answer the following questions.  

When answering questions about career or career choices remember that career includes your education, your jobs, your volunteering and your extracurricular experiences.

Was a goal/objective set for your session?

· Yes

· No

Was this goal/objective addressed in the session?

· Yes

· No

· Additional Comment

Please rate the following:

	
	not at all
	not enough
	somewhat
	between somewhat and exceptional
	exceptional
	N/A

	I felt listened to, understood and supported
	
	
	
	
	
	

	I was able to ask questions and share my thoughts
	
	
	
	
	
	

	Information presented to me was relevant or appropriate to my situation
	
	
	
	
	
	

	Information was clearly presented to me
	
	
	
	
	
	


Please rate the KNOWLEDGE you had about the following BEFORE your counselling session:

	
	no knowledge
	very little knowledge
	some knowledge
	between some and a lot of knowledge
	a lot of knowledge
	N/A

	The importance of self knowledge (your interests, skills and values) in exploring career and career options
	
	
	
	
	
	

	How to find relevant information and resources to help you discover options and make career choices
	
	
	
	
	
	

	Strategies to help you take the first or next step towards career goals
	
	
	
	
	
	

	The connection between your academic choices and career goals
	
	
	
	
	
	


Rate the KNOWLEDGE you NOW have about the following:

	
	no knowledge
	very little knowledge
	some knowledge
	between some and a lot of knowledge
	a lot of knowledge
	N/A

	The importance of self knowledge (your interests, skills and values) in exploring career and career options
	
	
	
	
	
	

	How to find relevant information and resources to help you discover options and make career choices
	
	
	
	
	
	

	Strategies to help you take the first or next step towards career goals
	
	
	
	
	
	

	The connection between your academic choices and career goals
	
	
	
	
	
	


Please rate your CONFIDENCE level BEFORE your counselling session about:

	
	very little confidence
	some confidence
	fair amount of confidence
	between fair and a lot of confidence
	a lot of confidence
	N/A

	Making career related choices
	
	
	
	
	
	

	Your ability to take the next steps towards your career goals
	
	
	
	
	
	

	Managing your career and/or academic path
	
	
	
	
	
	


Rate your CONFIDENCE level NOW about:

	
	very little confidence
	some confidence
	fair amount of confidence
	between fair and a lot of confidence
	a lot of confidence
	N/A

	Making career related choices
	
	
	
	
	
	

	Your ability to take the next steps towards your career goals
	
	
	
	
	
	

	Managing your career and/or academic path
	
	
	
	
	
	


Do you think what you learned in your career counselling session will assist you in having a positive outlook about your career?

	not at all
	may be minimally helpful
	will be somewhat helpful
	will be helpful
	will be very helpful

	
	
	
	
	


Do you think what you learned in your career counselling session has been useful or will be useful for your next step(s)?

	not at all
	may be minimally helpful
	will be somewhat helpful
	will be helpful
	will be very helpful

	
	
	
	
	


What was the impact of the career counselling session in relation to other factors (e.g. feedback from friends or family, research, other experiences)?

	less impact
	similar impact
	more impact

	
	
	


Any additional comments about your career counselling session?

For more information about this survey, or how survey data will be used, please select yes and continue.  To exit the survey, choose no and continue.

· Yes [Skip to 2]
· No [Skip to End]
Page 2 - Heading


The Trent Career Centre evaluation model is based on the Draft Framework For Evaluating the Effectiveness of Career Development Interventions by the Canadian Research Working Group for Evidence-Based Practice in Career Development.

For evaluation purposes, the Career Centre considers ratings of 1 or 2 to represent an unacceptable rating, and ratings of 3 - 5 to represent an acceptable rating.  Unacceptable ratings indicate a gap in the Career Centre's efforts.  The data is grouped in this way so that the Career Centre can better analyze and present results.  The feedback you give us will help revise and design services.

Please select continue to enter your answers and exit the survey.

Thank you for completing this survey.

Remember to visit the Career Centre web site at www.trentu.ca/careers. <http://www.trentu.ca/careers>
