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Interviewing for Success Workshop



How well do you think the following topics were covered in the workshop?

	
	not covered at all
	not covered enough
	somewhat covered
	between 'somewhat covered' and 'exceptional’
	exceptional
	N/A

	How to present (or talk about) your skills and experience during an interview
	
	
	
	
	
	

	How to plan and prepare for an interview
	
	
	
	
	
	

	Following up after an interview
	
	
	
	
	
	


How helpful did you find the following?

	
	not helpful
	minimally helpful
	somewhat helpful
	between 'somewhat helpful' and 'exceptional’
	exceptional
	N/A

	Discussion and examples
	
	
	
	
	
	

	Activities and exercises
	
	
	
	
	
	

	Handouts
	
	
	
	
	
	


We want to know how much you learned today.  

This workshop presented you with information about interview skills and preparing for an interview.  Knowing what you know now, assign a rating to the level of knowledge you had before the workshop and to the level of knowledge you have now.

Rate the knowledge you had about the following BEFORE this workshop:

	
	no knowledge
	very little knowledge
	some knowledge
	between 'some knowledge' and 'a lot of knowledge'
	a lot of knowledge
	N/A

	How to talk about your skills and experience during an interview
	
	
	
	
	
	

	The value of rehearsing interview question answers ahead of time
	
	
	
	
	
	

	How research is beneficial when preparing for an interview
	
	
	
	
	
	

	The different kinds of interviews
	
	
	
	
	
	

	The importance of planning ahead for the interview day
	
	
	
	
	
	

	The value of following up after an interview
	
	
	
	
	
	


Rate the knowledge you NOW have about the following:

	
	no knowledge
	very little knowledge
	some knowledge
	between 'some knowledge' and 'a lot of knowledge'
	a lot of knowledge
	N/A

	How to talk about your skills and experience during an interview
	
	
	
	
	
	

	The value of rehearsing interview question answers ahead of time
	
	
	
	
	
	

	How research is beneficial when preparing for an interview
	
	
	
	
	
	

	The different kinds of interviews
	
	
	
	
	
	

	The importance of planning ahead for the interview day
	
	
	
	
	
	

	The value of following up after an interview
	
	
	
	
	
	


Assessing your confidence level.  

Has this workshop helped increase your confidence with interviewing?  Assign a rating to your confidence level before the workshop and to your confidence level now.

Rate your confidence level BEFORE the workshop:

	
	very little confidence
	some confidence
	a fair amount of confidence
	between 'a fair amount' and 'a lot of confidence'
	a lot of confidence
	N/A

	You felt confident about your interview skills
	
	
	
	
	
	

	You felt comfortable with the idea of interviewing for a position
	
	
	
	
	
	

	You felt confident that you could do all the preparation required for an interview
	
	
	
	
	
	


Rate your confidence level NOW:

	
	very little confidence
	some confidence
	a fair amount of confidence
	between 'a fair amount' and 'a lot of confidence'
	a lot of confidence
	N/A

	You feel confident about your interview skills
	
	
	
	
	
	

	You feel comfortable with the idea of interviewing for a position
	
	
	
	
	
	

	You feel confident that you can do all the preparation required for an interview
	
	
	
	
	
	


Having taken this workshop, do you think you will be more comfortable going to interviews?

	no, I will still feel uncomfortable
	I may feel minimally more comfortable
	I will feel more comfortable
	between 'I will feel more comfortable' and 'I will feel much more comfortable'
	I will feel much more comfortable

	
	
	
	
	


Has taking this workshop had an impact on your comfort level in applying for positions?

	no impact
	very minimal impact
	some impact
	between 'some' and 'high' impact
	high impact

	
	
	
	
	


For more information about this survey, or how survey data will be used, please select yes and continue.  To exit the survey, choose no and continue.

· Yes [Skip to 2]
· No [Skip to End]
The Trent Career Centre evaluation model is based on the Draft Framework For Evaluating the Effectiveness of Career Development Interventions by the Canadian Research Working Group for Evidence-Based Practice in Career Development.

For evaluation purposes, the Career Centre considers ratings of 1 or 2 to represent an unacceptable rating, and ratings of 3 - 5 to represent an acceptable rating.  Unacceptable ratings indicate a gap in the Career Centre's efforts.  The data is grouped in this way so that the Career Centre can better analyze and present results.  The feedback you give us will help revise and design services.

Please select continue to enter your answers and exit the survey.

Thank you for taking the time to complete this survey. The Career Centre appreciates your participation.

