COVID CHADS AND CAREERS
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USING THE GHADS THEORY OF GAREERS TONAVIGATE UNCERTAINTY
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GOVID GHAOS AND
GAREERS

JIM BRIGHT

USING THE GHAOS THEORY OF GAREERS TO NAVIGATE UNGERTAINTY

Photos by CDC on Unsplash



https://unsplash.com/@cdc?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/covid?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
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Reduce or

Eliminate Predict

Manage

Uncertainty

Embrace
Experime

Do nothing
Freeze

Deny




REDUCE OR PLAN &
ELIMINATE PREDICT
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Uncertainty
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ROBERT PRYOR AND JIM BRIGHT

GHAOS THEORY OF
GAREERS 2003-2020

= Traditional theories -
= Static
= Reductionist
= Individually centred
= Disregards chance
= Poor model of reality

= “Matching” evidence
unimpressive




PERCENT OF PEOPLE REPORT A CHANCE EVENT HAS
SIGNIFICANTLY INFLUENCED THEIR CAREER



DIFFERENT INFLUENCES ON A PERSON AND THEIR
CAREER (AND MOST ARE CONTINUALLY CHANGING)



WEAREALL DYNAMIGAL OPEN
SYSTEMS

DYNAMICAL - CHANG OVER TIME




"OF ALL THE SYSTEMS IN THE UNIVERSE THAT EVOLVE
WITH TIME, THE VAST MAJORITY OF THEM ARE NON

Computer Sci eeeeeeeee
University of Colorado at Boulder




THE STUDY OF NONLINEAR
DYNAMIGS IS THE STUDY OF NON
EI.EPHANT ANIMAI.S

ISLAW ULAM, MATHEMAT




IMPLICATIONS

NONLINEARITY

Small changes in the inputs to
the system can cause
disproportionately large
outcomes

Large changes in the system
inputs can lead to minimal or no
change in the outcomes

A small change in our behaviour
can sometimes have profound
results

Sometimes a lot of effort can
lead to next to no change
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IMPLICATIONS

PLANS AND GHANGE

= Non-linearity makes plans and
predictions very difficult if not
impossible

= We are always in the exploration
phase of our lives

= People and circumstances
change

= Change can be Slow or Fast Shift

= Small Steps can lead to profound
change
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Photo by Brett Jordan on Unsplash


https://unsplash.com/@brett_jordan?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/chaos?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
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IMPLICATIONS

FRAGTALS, PHASE SHIFT
ASSESSMENT ANDNARRATIVE

We each have our own unique fractal
pattern

Infinitely complex

recurring themes

' Moiserine
yet ever changing themes

AGATHA CHRISTIES

0

and can radically reorganise vl R\ ) [Pl

recognise NEITHER assessment nor
narrative can adequately capture these
patterns - use BOTH!

People cannot be “solved”

there is always limitation, uncertainty,
mystery and growth

Photo by Hulki Okan Tabak on Unsplash



WEDONT LIKE
UNGERTAINTY
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IMPLICATIONS

GLOSED AND OPEN
SYSTEMS

= recognise limitations of
= goal setting
= binary choices
= routines as traps
= €encourage
- Oopenness
= curiosity
= Frisk taking

= the Strange/Change Attractor (Fractal)

Photo by Artem Beliaikin on Unsplash
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AWARENESS To design and implement

experiments that help me

Of the broad and constantly

hans: 1ot K test, practise and refine
LD e R ASPIRATION my ideas for a unique future.

The skills to put myself together with

the world of work to create (not pick!) \
2 possibilities for an inspiring future.

® AWARENESS

O Of my unique and

changing self and the
influences that shape
me.
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www.brightandassociates.com.au
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